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BACKGROUND
Medical Reserve Corps (IMRC) members come from a variery of
backgrounds and enter the program with varying credentials,
capabilities and professional experience. There Is currenth no
standard trailning or coce set of competencies foe MRC members;
hence, theee s varlation in what each MRC is able 1o
do. This diversity Is 3 steength of the program, but
ako makes standardizadon across the MR Cs difficult,
In ceder for an MRC 1o fulfill s missicn in the
community, members of the MRC need 1o be

com petent to carry out their responsibilities.
Tralning nesds to be geared toward a common set of
knowledge, skills and abilitles.

The development of MRC competencles provides
several benefits, Competencies define a core or
standard set of acdvities that each MRC member
would be able to perforn. They also provide a
framewcek for the program’s tralning component and asist in
describing what communites can expect of thelr MRCs. This
‘uniformity’ may allow for better interoperabiliry between MRCs,
making collabaration amongs MEC unit and thelr external partners
mare efficient. The use of competencies has proven effective in public
health worker tnining and assessment, and should tamlate well 10
the work of MRCs. The goal of this project Is 1o develop 3 core set of
competencies for MRC volunteers, laying the groundwork for future
trining and development activities of the program.

COMPETENCY STATEMENTS

Competency statements are descriptive of expected hebavior on the

part of an indvidual. A competency can be composed of a range of
knowledge, skills, and attirudes, but must be descrbed as an
observable or measurable action. Everycompetency statement
Includes an action verb and the cbject of that verb. Broad competency
statements are frequentdy used In position descrlptions or role
asslgnments; narcower com petency statements (often described as the
subcom petencies) are needed when planning curdcula to teach those
com petencies. Broad com petency
saiement are generally measumble
only over time, of In complex
situations; sub-competencies used
for educational purposes are
generally measurable within the
tme span of a single class or course.
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We encourage all active members of a Medical
Reserve Corps unit, 3t a minimum, be able 1o0:

1. Descrbs the procedure and steps
necossary for the MRC mamber to protect
haalth, salety, and overall wellbeing of
themesives, thdr familics, the team, and
tha commurity,

2  Document that the MRC member has a
penscrul and family preparedress plan in
place.

3. Dascrbs the chain of command (sg,
Emergoncy Managemant Systems, K25,
NIMS), the Integration of the MRC, and Ity
applizcation to a gven Incldent

4. Descrbe the rok of the local MRC unit In
public health and/or emergency response
and Its applcation to a gven Inddent,

5 Descrbe the MRC mamber’s
communication role(s) and processes with

respores partnens, media, genaral public,
and cthen.

é. Dascrbe the Impact of an event on the
maental health of the MRC membser,
respondars, and others

7. Demcrstrata the MRC member's abilty to
follow pre<edures for azlgnment,
activation, reporting, and deactivation,

£ identfy limits to own skils, Inowledgs,
and abilties as they pertain to MRC
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